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OVERVIEW 

1)  REGULATION CHANGES FROM THE CALIFORNIA DEPARTMENT OF 

FAIR HOUSING AND EMPLOYMENT 

2)  PREGNANCY DISABILITY LEAVE POSTING 

3)  NEW MINIMUM WAGE LAWS 

4)  QUESTION AND ANSWER PERIOD 
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WHAT CHANGED? 

THE CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING (DFEH) REVISED THE FAIR 
EMPLOYMENT AND HOUSING ACT (FEHA) REGULATIONS, WHICH IMPACTS ALL EMPLOYERS IN 
CALIFORNIA WITH 5 OR MORE EMPLOYEES.   

 

THESE REVISIONS GO INTO EFFECT ON APRIL 1, 2016, AND IMPOSE NEW REQUIREMENTS ON 
CALIFORNIA EMPLOYERS IN REGARDS TO COMBATING HARASSMENT AND DISCRIMINATION IN 
THE WORKPLACE. 
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PROTECTED CLASSES AND DISCRIMINATION 
 

RACE    MEDICAL CONDITION   GENDER IDENTITY 

RELIGION   GENETIC INFORMATION   GENDER EXPRESSION 

COLOR    AGE     MILITARY OR VETERAN STATUS 

NATIONAL ORIGIN  MARITAL STATUS 

ANCESTRY   SEX (PREGNANCY, CHILDBIRTH,  

PHYSICAL DISABILITY  OR RELATED MEDICAL CONDITION) 

MENTAL DISABILITY  SEXUAL ORIENTATION 
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5 OR MORE EMPLOYEES 

•  ALL EMPLOYEES – FULL-TIME, PART-TIME, AND THOSE ON LEAVE 

•  THE FEHA AND THE REVISIONS WILL APPLY TO YOU NOW IF YOU HAD 5 OR MORE EMPLOYEES 
ON PAYROLL FOR 20 CONSECUTIVE WEEKS IN 2015.   

•  IT WILL APPLY TO YOU IN THE FUTURE IF YOU HAVE 5 OR MORE EMPLOYEES ON PAYROLL FOR 
20 CONSECUTIVE WEEKS IN 2016 (JANUARY 1, 2016 – MAY 20, 2016). 
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MANDATORY ANTI-HARASSMENT POLICY 

CALIFORNIA EMPLOYERS WITH 5 OR MORE EMPLOYEES ARE NOW REQUIRED TO HAVE A 
DETAILED POLICY FOR REPORTING HARASSMENT AND DISCRIMINATION, WHICH MUST BE IN 
WRITING AND PROVIDED TO ALL CURRENT AND NEW EMPLOYEES.   

 

ADDITIONALLY, IF MORE THAN 10% OF YOUR WORKFORCE IN ANY GIVEN LOCATION SPEAKS A 
LANGUAGE OTHER THAN ENGLISH AS A PRIMARY LANGUAGE, THE EMPLOYER MUST PROVIDE 
TRANSLATIONS OF THE POLICY IN THOSE LANGUAGES. 
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WHAT IS NEEDED? 

1.  LIST ALL PROTECTED CLASSES FROM FEHA 

2.  PROHIBIT HARASSMENT BY CO-WORKERS, SUPERVISORS,  MANAGERS, AND THIRD PARTIES 
WITH WHOM THE EMPLOYEE COMES INTO CONTACT 

3.  PROVIDE CONFIDENTIALITY TO THE EXTENT POSSIBLE – NO GUARANTEES 

4.  PROMISE TIMELINESS IN RESPONSE, INVESTIGATIONS, AND COMPLAINTS 

5.  STATE ALL INVESTIGATIONS WILL BE IMPARTIAL AND CONDUCTED BY QUALIFIED PERSONNEL 

6.  STATE INVESTIGATIONS WILL BE DOCUMENTED AND TRACKED FOR REASONABLE PROGRESS 
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WHAT IS NEEDED? 

7.  PROVIDE APPROPRIATE OPTIONS FOR REMEDIAL ACTIONS AND RESOLUTIONS 

8.  DESIGNATE PERSONNEL TO RECEIVE COMPLAINTS, WHILE STATING EMPLOYEES ARE NOT 
REQUIRED TO GO DIRECTLY TO AN IMMEDIATE SUPERVISOR 

9.  INSTRUCT SUPERVISORS WHOM TO COMPLAIN TO 

10.  INDICATE THAT INVESTIGATION WILL BE FAIR, TIMELY, AND THOROUGH, AND CONDUCTED IN 
SUCH A WAY AS TO PROVIDE ALL PARTIES WITH APPROPRIATE DUE PROCESS AND REACHES 
CONCLUSIONS BASED ON THE EVIDENCE 

11.  INDICATE THAT IF MISCONDUCT IS FOUND, APPROPRIATE REMEDIAL MEASURES WILL BE TAKEN 

12.  PROHIBIT RETALIATION 
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AB-60 DRIVER’S LICENSES 

•  IN JANUARY 2015, CALIFORNIA IMPLEMENTED A NEW TYPE OF DRIVER’S LICENSE CALLED THE 
AB-60 LICENSE.  THIS LICENSE IS ISSUED TO CALIFORNIA RESIDENTS WHO ARE NOT U.S. 
CITIZENS AND WHO CANNOT PROVE LEGAL IMMIGRATION STATUS IN THE UNITED STATES.   

•  THE REVISIONS TO THE FEHA NOW PREVENT AN EMPLOYER WITH 5 OR MORE EMPLOYEES 
FROM DISCRIMINATING AGAINST AN INDIVIDUAL FOR HAVING AN AB-60 LICENSE.  
  
 

•  PLEASE NOTE THAT AB-60 LICENSES ARE STILL NOT VALID DOCUMENTS FOR FORM I-9 
VERIFICATION, REGARDLESS OF THE REVISIONS TO THE FEHA. 
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REQUESTING DRIVER’S LICENSES 

•  THE REVISIONS TO THE REGULATIONS ALSO LIMIT THE CIRCUMSTANCES UNDER WHICH AN 
EMPLOYER MAY REQUIRE AN APPLICANT OR EMPLOYEE TO HOLD OR PRESENT A DRIVER’S LICENSE.   

•  EMPLOYER WITH 5 OR MORE EMPLOYEES MAY ONLY REQUIRE APPLICANTS OR EMPLOYEES TO 
HOLD OR PRESENT A DRIVER’S LICENSE IF (1) IT IS REQUIRED BY LAW OR (2) IT IS REQUIRED BY THE 
EMPLOYER AND IS OTHERWISE PERMITTED BY LAW.   

•  ANY EMPLOYER POLICY MUST BE UNIFORMLY APPLIED AND MUST BE TIED TO A SPECIFIC BUSINESS 
REASON, OR A POSSIBLE FEHA DISCRIMINATION CLAIM COULD ARISE. 
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PREGNANCY DISABILITY LEAVE 

•  REMOVAL OF “FEMALE” AND “HER” FROM POLICY 

 

•  POST NEW POLICY ON APRIL 1, 2016 

•  DO NOT POST BEFORE APRIL 1, 2016 

•  TAPE OVER EXISTING POLICY 

•  UPDATE YOUR WRITTEN PDL POLICY, IF ANY 

•  GIVE OUT NEW PDL BROCHURE 



Copyright ©2015 The Craft Beer Attorney, APC 

NEW MINIMUM WAGE LAWS 
•  CALIFORNIA INITIATIVE FOR $15 PER HOUR BY 2021 QUALIFIED FOR NOVEMBER 2016 BALLOT 

•  LONG BEACH (JANUARY 2016) – $10.50 ON JANUARY 1, 2017 

•  ONE YEAR DELAY FOR 25 OR FEWER EMPLOYEES 

•  LOWER RATE FOR “INTERNS” 

•  WAITING ON FINAL ORDINANCE WITH ADDITIONAL DETAILS 
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NEW MINIMUM WAGE LAWS 
•  PASADENA (FEBRUARY 2016) - $10.50 PER HOUR AS OF JULY 1, 2016 

•  NO DELAY FOR 25 OR FEWER EMPLOYEES, IN 2016, BUT WILL RAISE MINIMUM WAGE AT A SLOWER 
RATE THAN FOR LARGE BUSINESSES 

 

•  SANTA MONICA (MARCH 2016) - $10.50 PER HOUR AS OF JULY 1, 2016 

•  ONE YEAR DELAY FOR 25 OR FEWER EMPLOYEES 

•  HIGHER RATE FOR HOTEL WORKERS 

•  LOWER RATE FOR “FIRST TIME EMPLOYEES” 

•  ALSO INCLUDES ADDITIONAL SICK LEAVE 
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QUESTIONS AND ANSWERS 

 

THANK YOU FOR ATTENDING! 


